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onwhich our members live and work, and to their Elders and ancestors, past and present.
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onwhich AIDA’s office stands.
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About the Artwork Image
The artwork on the cover of this Annual Reportis by Reuben Oates.

Reuben Oates lives in the Huon Valley, south of Hobart in Tasmania. His father, Leigh Oates,
provided Reuben the inspiration and tools to commence painting in 2004.

Living on acreage his whole life surrounded by pasture and bushland helped influence Reuben’s
fascination with animals and the land they inhabit.

Reuben is seventh great grandson to tribalwarrior, Chief Mannalargenna (Dolly Dalrymple line).
He paints representations of animals combined with bright and bold colours to tell stories of travel,
human interaction, family, community, culture and connection.

Reuben hasbeenafulltime artist for over sixyears, mainly working with acrylic on canvas.
Inthe pasttwoyears he has expanded into large scale muralart. Through his art, Reuben hopes
toinspire storytellingand encourage others tointerpretand find meaningin his art. He aims to
showcase the beauty of nature and the animals within it. He likes to think of his paintings as
tributes to Tasmania’s incredible wildlife.

Artist’s statement

The central circular pattern showcases AIDA as an organisation and community; highlighting the
integralrole they playin growing, supporting and educating our Indigenous doctors of Australia.

Theredandblue patterns stemming from the centre connected by white paths signify our
Indigenous doctors and the positive impact they have on health.

The remaining elements in this piece highlight our Indigenous culture in Tasmania and Australia.
Theyshine alight on how our culture has given us the tools and knowledge to come togetheras
acommunity, share and receive culture and knowledge and use our resources to healand care
forothers.

Our Tasmanian Aboriginal 9 nations are represented in the bottom right with 9 individual dot
patterns binding together.

Before settlement, Tasmanian was divided into 9 separate regions, states if you will. Within these
separate states there were individual tribes and clans carrying out different cultural practices.

Byincluding these 9 nations | wanted to show, even though we may be one culture, one body, there
are many individuals and people within one body with something to share and add to the integrity of
somethingwhole.

Inthe top right we have depictions of Tasmanian Indigenous stone petroglyphs which were carved
into stone by our ancestors as a form of communication and storytelling.

The multi-coloured scattered dots surrounding these symbols illustrate our bush medicines and
how they playarolein modern medicine.
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Our Organisation

The Australian Indigenous Doctors’ Association (AIDA) is the
peak professional body for Aboriginal and Torres Strait Islander
doctors and medical students.

AIDA's purpose is to grow ethical and professional Aboriginal and
Torres StraitIslander doctors who will lead and drive equitable
and just health outcomes for all our peoples. As a member-based
organisation, AIDA has a strong commitment to providing career
pathways into medicine for Aboriginal and Torres Strait Islander
people, and supporting the growth of this cohort to bring about
meaningful change to the Australian health system.

Ourvision is that Aboriginal and Torres Strait Islander people
have self-determination and equitable health and life outcomes

in a culturally safe health system.

Annual Report 2023 Australian Indigenous Doctors’ Association
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A Message from our President

Asyou are all no doubt aware we have had a few tumultuous years recently within

our organisation and the world at large. We have weathered the world issues of the

Black Lives Matter movement, the COVID pandemic and now the national issue of the

Referendum, with the diverse range of opinions and stirring of the racism pot.

Aslwrite thisreport before the Referendum goes to the polls | reflect that no

matter what the result we still have a long way to go and a lot of work ahead of us to

achieve equitable health outcomes and culturally safe spaces for Aboriginal and

Torres Strait Islander people.

Coming out of these years,

we learnt some veryvaluable
lessons, the biggest being the need
to look after ourselves and those
around us. We need to remember
to be kind, not only to ourselves but
alsoto everyone aswe don’'t know
what challenges others are facing.

Within our organisation,

we have had some large
changesinthe secretariat

staff and have also made some
massive changes in terms of the
workforce model. One of the
biggest changes is our new
leadership team with the
appointing of Ms Donna Burns
asour CEO. Donna comes to us
from herrole as the Deputy CEO
of the Healing Foundation and
brings a wealth of skills and
knowledge from her previous
roles, including clinical experience
from her nursing background. In
the shorttime Donna has been with
us she has putin a lot of hard work
rebuilding the AIDA secretariat
teamas well as relationship-
building with our external
stakeholders.

During COVID we learnt that we can
have a different model of working,
with having people work remotely
online. This new workforce model
has been adopted at AIDA to
increase the pool of talented people
we work with and has enabled our
organisation to employ people from
across the country.

During this time of growth and
progress, under Donna’s
leadership, AIDA has developed
into a team of over 20 dedicated,
passionate individuals that lam
proud to say are working tirelessly
towards supporting the
organisational purpose; to
contribute to equitable health and
life outcomes, and the cultural
wellbeing of Indigenous people.

Inthe last year, we have made the
move out of our old home in Old
Parliament House, utilising a
temporary office whilst working
towards a new office/model. Large
Mmoves are never easy,

and we hope thatwe as an
organisation are past any
teethingissuesand this
relocation will allow us to move
forward. The decision to move was
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based around a number of factors,
the biggest being the rising costs
and limited growth within the
space provided.

During this time of change and
growth we have continued to make
strides with building positive
relationships with external
organisations and stakeholders,
and continuing to strengthen some
of our longstanding collaborations.
As part of this we have signed a
number of Memorandums of
Understanding (MoUs) with several
organisations - some long-
standing and some new. These are
events that | have been proud to
represent AIDAin, marking
significant steps forward for our
organisation.

The inaugural signing of the MoU
with the Australian Medical
Association (AMA] has further
strengthened our partnership and
working relationship. Around 2015
AMA changed their constitution to
allow AIDA to have representation
atthe AMA Federal Counciltable.
During this time, we have worked
hard at raising awareness of
serious healthinequities affecting



Aboriginaland Torres Strait
Islander peoples. The MoU
cements a shared commitment
towards addressing these serious
health inequities, aswellas a
strong commitment to tackle
racism within the medical sector
and improve culturally appropriate
care, and culturally safe training
for future Aboriginaland Torres
StraitIslander doctors. This has
beenamomentous event for both
organisations.

We are also proud to say that we
have signed aninaugural MoU with
The Royal Australian and New
Zealand College of Obstetricians
and Gynaecologists

(RANZCOG) marking significant
steps forward as our
organisations partner with a
united aim of improving culturally
appropriate healthcare for
Aboriginaland Torres Strait
Islander patients and training for
clinical professionals.

Earlierintheyear, AIDAand
the Medical Deans Australia
and New Zealand (MDANZ)
reaffirmed our long-standing
collaboration and shared
commitment to First Nations
health and growing the
numbers of Aboriginaland
Torres-Strait Islander medical
graduates.

This is the sixth Collaboration
Agreement between AIDA and
MDANZ, and aims to build on the
successes of previous
Collaboration Agreements

and reaffirms the strong and
sustained commitment of both
organisations.

In June AIDA formally announced
our support for the Aboriginal and
Torres Strait Islander Voice to
Parliament on the back of our
previous support for the Uluru
Statement from the Heart.
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This has proven to form a lot of

the conversations that we have had
with students, members and
supporters when out and about.

We understand that these
conversations have been tough
and that we need to remember that
there are diverse opinions, and we
need torespectand be kind toone
another, aswellas those around
us. We would like to remind any of
our members or non-members
that we are here to supportyouin
any way that we can and we have
developed a supportresource page
which you can find on the AIDA
website. We encourage any and all
of you to please reach out when and
ifyou need to. As | stated above,

at the time of writing this report
we areyet to go to the polls. No
matter the result, we are strong,
proud, resilient people who have
already achieved great thingsin
the face of adversity and will
continue to do so.

As previously mentioned,

this pastyear has been a period

of growth and learning for AIDA,
and our unique training programiin
the Clinical Application of Cultural
Safety has been no exception. With
anewapproach, we have delivered
the workshops to doctors across
Australia, aswellas healthcare
executives and college Boards.
Our ongoingwork and
development of the cultural
safety program drives the
conversations and strives to

help create more culturally safe
spaces for patients and our
workforce.

Our non-GP Specialist Trainee
Support Program (STSP) continues
togrowaswell.

The STSP team provides tailored,
culturally appropriate collegiate
supporttoournon-GP doctorsin
training, and guidance to the
non-GP colleges around
recruitment retention and support
fortheirtrainees. The work that
has been achieved so far has
enabled AIDA to receive funding
directly from the Department of
Health and Aged Care (DOHAC)
whichis such a huge achievement.

Within working with the AMA, | am
involved in a number of different
committees. | have beeninvolvedin
the National Doctors Health and
Wellbeing Leadership Alliance
(NLA)with AMA and Drsé4drs, and
am proud of the collaborative work
we have been able to achievein this
space, and look forward towhat we
candointhe future.

| take great pride in acknowledging
our work with CPMC, their support
forthe STSP and then leading on to
MoUs, which are such animportant
stepin solidifying partnerships
and support.

As President of AIDAand as a
representative of our organisation,
we are extremely proud and would
love to take the opportunity to
congratulate Dr Kelvin Kong on his
National NAIDOC Person of

The Year award.

| also congratulate and remember
allthe other members, be they
students or graduates, who are
working tirelessly to improve
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Aboriginaland Torres Strait
Islander health through their
various roles. We each make
adifference.

Ourteamis currently sweptupin
the excitement and build up to
planning for PRIDoC in Adelaide,
from 1-6th December 2024,

the theme being Ngadluku Warra,
Ngadluku Tapa Purruna, Ngadluku
Purruna - Our Language,

Our Culture, Our Health.

Thereis the potential of having to
split AGM from conference due to
the timing, but we will let
members know with plenty of
advance warning.

| take the opportunity to
acknowledge and appreciate the
supportfrom our members, as we
have moved through some of the
challenges with the changes that
have been made and we all look
forward to AIDA of the future.

Kind regards,

Dr Simone Raye
President



Coming out of these years, we learnt some very
valuable lessons, the biggest being the need to look
after ourselves and those around us.

We need to remember to be kind, not only to
ourselves but also to everyone as we don't know
what challenges others are facing.

Annual Report 2023 Australian Indigenous Doctors’ Association e 7



A Message from our CEO

lam proud to provide you all with my first Annual Report update as Chief Executive Officer

(CEO). Iwas appointed to the role of CEO role at the end of last year, following a lengthy career

in health, as a clinician, experience Board Director and leader. Building on these skills and

experiences, to lead AIDA, is a career highlight.

The AIDAteam is focussed more
than ever on our purpose of
‘growing ethical and professional
Indigenous doctors to lead and
drive equitable and just health
outcomes for all Aboriginal and
Torres Strait Islander peoples’.
We have turned this from more
thanaone-liner or evenastrategic
priority, rather we have centred it
into all we do.

One of the ways that AIDA is
working towards this goal is
through our unique Cultural Safety
training program and have

uniquely named it The Clinical
Application of Cultural Safety.
We know that you can’t decouple
the two, and our demand for this
unique offeringis high.

We reinvigorated the program
in 2023 - delivering workshops
toindividual doctors across the
country, aswell as healthcare
executives and medical college
Boards. We are thrilled with the
continued expansion of this
program into the future,
including an exciting partnership
with the Australian Football
League (AFL).

Another proud initiative at AIDA is
the Specialist Trainee Support
Program (STSP), now in its second
year and going strong. We were
delighted to receive funding from
the Commonwealth Department of
Health and Aged Care to continue
and expand our work in 2023-24.
The overall purpose of STSPis to
strengthen recruitmentand
retention of Aboriginal and Torres
Strait Islander doctors currentlyin
non-GP speciality training or
wishing to undertake non-GP
specialty training to grow the
workforce. Since the program was

8 e Annual Report 2023 Australian Indigenous Doctors’ Association



funded in April 2022, AIDA has
provided tailored support to over
40 doctors and worked with all

13 non-GP colleges. In April this
year, we also established a Fellows
Reference Group to provide insight
and guidance from our trailblazers
and key fellows of influence

across colleges.

AIDAalso announced our support
foran Aboriginaland Torres Strait
Islander Voice to Parliament,

as away torecognise the formative
place of Aboriginaland Torres Strait
Islander peoplesin Australia’s
history with a key focus on
improving health outcomes for
Aboriginal & Torres Strait Islander
peoples. The AIDA Conference 2022
in Yugambeh Country (Gold Coast]
was a fantastic opportunity for
members, sponsors and speakers o
toreconnectafterthreeyears.

Thisyear, we are all looking forward

to gatheringin lutruwita/ Tasmania coming to Australia at the end of the AIDA team who dedicate
inNovember. The AIDA Conference 2024.PRIDoC is an Indigenous-led themselves every day to creating
2023theme is ‘Our Sovereign Place space for Indigenous doctors, an equitable and safe healthcare
in Health,"which acknowledges that medical students, health system for all Aboriginal and
Indigenous people have tens of researchers, health professionals Torres Strait Islander peoples.
thousands of years of historyin and allies to share knowledge on

health practices, our cultural issues relating to the health and

self-determination and our rightful wellness of the many Indigenous Kindness,

place within the health system. communities and nations DonnaBurns

We are also delighted toannounce Jiriie JoRoLtel g aciic R gy CEO

that the Pacific Region Indigenous With so much to look forward toin

Doctors Congress (PRIDoC]) is the comingyear, | am grateful for

The AIDA team is focussed more than ever
on our purpose of ‘growing ethical and professional
Indigenous doctors to lead and drive equitable and
just health outcomes for all Aboriginal
and Torres Strait Islander peoples’

Annual Report 2023 Australian Indigenous Doctors’ Association e 9



A Message from our Student Director

My name is Kyle Ryanand | have
the honour of being AIDA’s Student
Director for the term 2022-2023.
I've had the privilege to chair the
AIDA Student Representative
Council [SRC) for 2023 where I'm
proud to have contributedtoa
national community that fosters
growth of our Aboriginaland
Torres Strait Islander medical
students nationally.

Working alongside likeminded
individuals, who are advocates and
strong cultural leaders, has made
the mission and aim of AIDA’s
Student Representative Council
come to fruition. Our aim as the
Student Representative Councilis
toengage our Aboriginal and
Torres Strait Islander medical
students, promote Indigenous
ways of being, doing and knowing,
advocate for their needs and
wellbeing, improve medical
curriculum delivery and improve
Aboriginaland Torres Strait
Islander medical student retention
and recruitment within medical
schools. Through these aims, and
our outstanding student
representatives, we have a strong
national culturalidentity as
medical students fighting for

the same cause.

One of the major highlights of our
SRC s the participationina
Culturallmmersion and exchange
program in the Northern Territory,
whereby 16 Aboriginal and Torres
Strait Islander medical students
travelled to East Arnhem Land.
This was a partnership with the

Northern Territory Primary Health
Network NTPHN] and we thank
them also for this opportunity for
our students to travelto
communities in homelands such
asYirrkala, Galu"Winku, Bamaga,
Nhulunbuy and Gapuwiyak. This
program not only benefited our
SRC students, but also the
communities in which we visited
as we were able to promote health
education, visit homelands to
connect with community and
advocate for local health needs. A
major highlight of this is the Teddy
Bear Hospital that the SRC
participatedin, where we go to
high schools, primary and
preschools within the region and
promote health education and
prevention by facilitating
interactive sessions with the
children, role modelling to the
children thatyou can succeed and
be whatever you want to be,
including a doctor; ‘'you can't be
whatyou can't see.’.

During the East Arnhem Land Trip,
the SRC experienced site visits
and interactions with clinicians at
the Arnhem Family Medical Centre
as wellas meeting with Indigenous
health leaders, professionals and
consumers. We also got to learn
from the Aboriginal Community
Controlled Health Services such
as Miwatj Health Aboriginal
Corporation and Laynhapuy
Homelands Aboriginal
Corporationin addition to a tour of
Gove District Hospital. The
knowledges and experiences
gained from these opportunities
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educated the SRC on how
healthcare is delivered within
ruraland remote regions with a
high population of Aboriginal and
Torres Strait Islander people.

One of the highlights in any
Aboriginaland Torres Strait
Islander medical student’s
calendarin theannual AIDA
Conference, of which this yearis
being held in nipaluna/Hobart,
lutruwita / Tasmania. This is where
the AIDASRC will be able to
present our experiences with the
East Arnhem Land Trip and hope to
engage even more students to
become interestedinruraland
remote Aboriginaland Torres
StraitIslander Health. Itis at these
conferences, where we have the
opportunity to increase our
engagementwith our Aboriginal
and Torres Strait Islander medical
students from across the country.
Namely, we hope to host our
studentsina Student Social Night
catered directly to our students,
which allows them opportunities to
socialise, network and engage with
not only their own colleagues, but
other AIDA staff and healthcare
professionals. Thisyear’s
conference registrations has seen
a higher number of students
register compared to last year
which speaks of the growth of our
organisation as a whole. Due to this
growth, AIDAis hoping to improve
the way we deliver funding for our
students each yearto ensure that
we supportas many students as
we can.



Through my role as AIDA’'s Student
Director, we had the opportunity to
solidify our partnerships with
organisations such as the
Australian Medical Student’s
Association (AMSA). Particularly we
were able torenew the
Memorandum of Understanding
between AIDAand AMSA and
improve the deliverables and goals.
This renewed Memorandum of
Understanding is more strategy
focused rather than focusing on
specific operational deliverables
eachyear. This allows our AIDASRC
and AMSA to work together
collaboratively each yearto set out
relevantand necessary goals that
are specificto eachyear’s SRC. This
will hopefully foster more
meaningful collaboration between
these two organisations. In the
spirit of our strong partnership with
AMSA, the AIDASRC plays a pivotal
rolein policyand media release
developmentwhichis co-designed
between AMSA and AIDA. The AIDA
SRC, as part of theirroles, are
expected toreview and provide
valuable feedback to improve
national advocacy policies produced
by AMSA. This helps shape the
advocacy and recommendations
presented to peak organisations
and bodies nationally and ensures
anIndigenous lens is consistently
underpinning advocacy goals

and aims.

One of the bigger collaborations we
had was also through AMSA, but
with the Rural Health Summit, with
me also being the Co-Convenor for
the summit for 2023. AIDAwas a
first-time sponsored partner for
this summit which aims to promote
rural health and advocate for more
students and healthcare
practitioners to take interest in this
area. Here AIDAwas able to

é@iiiiﬁ'

successfully engage with medical
students from all across the country
and in particular those who
attended Flinders NTMP medical
program in the Territory. In
particular, a huge success of this
summit was that we had increased
number of students attend, and also
itwas the first ever National Medical
Student Conference held within the
Northern Territoryand | am proud
that AIDAwas a part of that.

As forthe yearto come, there are
many plans on the horizon to
continuously improve the way the
AIDASRC functions and interacts
with the wider AIDA organisation. |
hopein the year to come we can
create more of a foundation for
interaction with our local medical
societies, as thisiswhere our
Indigenous medical students
interact mostly day to day, so that we
can create more culturally safe

spaces across our medical schools.
lalso hope that we may improve our
social media presence, to let people
know that we are accessible, who
we are, and have the platform to
advocate and share anything
relevanttothe SRC and Indigenous
medical students nationally. There
alsoneedstobe more data
collection and analysis around
Aboriginaland Torres Strait
Islander medical student
recruitmentand retention into
medical schools, as currently data
is not centralised and not easily
accessible. This will allow more
evidence-based advocacy for the
future. Additionally, we further hope
that the Cultural Immersion
Experiencein East Arnhem Land
has set the scene for future
immersion programs across the
country so that we may continue the
work started in this space.

Annual Report 2023 Australian Indigenous Doctors’ Association e 11
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AIDA’s purpose is to grow ethical and professional Aboriginal
and Torres Strait Islander doctors who will lead and drive
equitable and just health outcomes for all our peoples.

Our Vision

Aboriginaland Torres Strait Islander peoples have self-determination and
equitable health and life outcomes in a culturally safe health system.

Our Principles

e Wearerespectfulof our e Wedemonstrate excellence and e Weare committed to the pursuit
connections to the past, present integrityin leadership of socialjustice and Indigenous
and future e WerespectAboriginaland humanrights

* We maintain our cultural Torres StraitIslander e Wefosterthe highest standards
integrity, honesty, transparency knowledges and practicesin of professionalism and
andrespect caring for country excellence.

e Weapplyourunique medico-
cultural perspective

Annual Report 2023 Australian Indigenous Doctors’ Association e 13



Our Board

President - Dr Simone Raye

DrSimone Raye is President of the Australian Indigenous Doctors’ Association (AIDA) and a
proud Bardi Jabbir Jabbirwoman from the Kimberley. As a medical student, Simone was
closely involved with the initial meetings that led to the formation of AIDA. She continues to
work asa GP in Darwin and do healthcare advocacy work, plus provide mentoring and support
to Indigenous medical doctors nationally.

“We are strong, proud, resilient people who
have already achieved great things in the face of
adversity and will continue to do so.”

Vice President - Dr Jonathan Newchurch
Ngai nari Jonathan Warritya Newchurch, Ngai yaitya miyu Kaurna Narungga anangku,
Ngai Mikawomangga warni.

My name is Jonathan Second Born Male Newchurch, lam an Indigenous man of Kaurna
and Narungga. | was born on the Mika plains, now known as the suburb of Woodville.

lam a proud yaitya miyu (Indigenous man] of both Kaurna and Narungga heritage.

My roots run into the heart of Kaurna Yarta (land), where | was raised in Tarntanyangga,
known to many as Adelaide. My connection to this land and its traditions not only shapes my
personalidentity but greatly influences my professional journeyin the medical field.

I hold a medical degree from Adelaide University. | went on to complete General Practice
training, where my experiences took me across varied landscapes - from ruraland remote
clinics to the pivotalrole in Aboriginal Medical Services. These diverse exposures enriched my
perspective and solidified my commitment to providing holistic and culturally sensitive care.

Eagertoexpand my horizons further, | delved into training in GP Anaesthetics. The intricacies
of this domain provided a fresh challenge and allowed me to refine my expertise. My thirst for
knowledge then led me to the realm of Pain Medicine. Working in public and private pain
clinics, I've witnessed the intricate relationship between physical pain and emotional
well-being, fostering a deeper understanding and empathy towards those | serve.

Currently, | channel my experience and knowledge as a Principal Investigatorin Clinical Trials.
Here, | engageinresearch, striving to bridge the gaps in medical understanding and seeking
novel solutions to health challenges.
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Dr Glenn Harrison

Dr Glenn Harrison is a Wotjobaluk man from Western Victoria. Glenn undertakes clinical
duties as a Senior Staff Specialist/ Consultant in Emergency Medicine at Royal Melbourne
Hospitaland Epworth Geelong.

Dr Harrison wants to develop the Indigenous workforce, expand specialty training
opportunities and improve Indigenous health outcomes and equity.

Dr Olivia O'Donoghue

DrOlivia O’'Donoghue is descendant from the Yankunytjtjara and the Narungga Nations people.
Oliviaisan RACGP Fellow currently living and working in South Australia. Olivia has significant
experience livingand working in urban and remote Northern Territory, including Aboriginal
Community Controlled Health Services. Olivia has worked as a Cultural and Medical Educator
inthe general practice training space since 2014, including six years with Northern Territory
General Practice Education (NTGPE].

Oliviais the currently the Medical Educator for the Indigenous General Practice Registrar
Network (IGPRNJ. IGPRN is a national network that provides clinical education, exam
preparation support, mentorship, advocacy and cultural support to Aboriginaland Torres
Strait Islander GPs in training.

Oliviais also currently the first Aboriginaland Torres Strait Islander Censor for the RACGP
representing National Faculty of Aboriginaland Torres Strait Islander Health on matters
pertaining to the quality assurance processes for education, training, policy and assessment.
Including supportand advocacy for Aboriginal and Torres Strait Islander doctors undertaking
RACGP training.

Olivia has previously been on the board of AIDAin 2009 and 2017.

Dr Tammy Kimpton

Dr Tammy Kimpton is a Palawa woman from Tasmania. She is a rural General Practitioner and
Fellow of the Royal Australasian College of General Practitioners, working at Scone Medical
Practice and has VMO rights to Scott Memorial hospital.

Tammy has been a previous AIDA Board Director and returns for the 2022-23 term.

Dr Crystal Williams

DrCrystal Williams is a Wiradjuriwoman and co-founder of the First Nations Dermatology
Clinic at Royal Melbourne Hospital located on the unceded land of the Wurundjeri people of the
Kulin Nations and provides a visiting specialist service to the Northern Territory on unceded
Larrakialand.

DrWilliams has aninterest in digital health to overcome barriers to specialist care and is
committed to disruptive activism and speaking out against racism within medical and training
institutions to create safer hospitals for Aboriginaland Torres Strait Islander peoples.

She has a specialinterestin family violence and our responsibilities as medical professionals
to create medical systems that advocate for the safety of women and children.

Annual Report 2023 Australian Indigenous Doctors” Association e 15



Dr Natalie Pink

Dr Natalie Pink is a Nyikina woman (familial ties to the Kimberley), born on Kaurna land and
lived most of her life in SA. Natalie's first career was as a paramedic before completing
medical school with heryounger sister at Flinders University, graduating in 2017.

Since completing medical school Natalie has worked in Adelaide, Darwin and rural/remote
locations in SA. Currently Natalie is a GP Academic registrar at the University of Adelaide and
works clinically at Nunkuwarrin Yunti.

Natalie is a fellow of ACRRM with advanced specialised training in Aboriginal and Torres Strait
Islander health.

Dr Jean Pepperill

DrJean Pepperillwas bornin Alice Springs, but grew up in Brisbane, before the siren call of
the red earth lured her back to the NT. She worked in the arts and the media and had just
finished a stintin Brisbane completing a Bachelor of Science degree when she found herself
back at her dad’s kitchen table in Alice Springs, contemplating what the future could hold.

Jean had beentempted to be anurse, and also towork in pathology, but after avolunteer
placement doing lung function testing on patients in Brisbane, she found she was most
interested in why people were sent to do a lung function test.

After graduating from Flinders NT Medical Program, Jean has continued towork in Alice
Spring as adoctor supporting her own community. She is currently an accredited psychiatry
registrar with the Royal Australian New Zealand College of Psychiatrists and has interests in
Aboriginaland Torres Strait Islander mental health and trauma.

Mr Kyle Ryan

Kyle RyanisaYuggera Ugarapul man from Inala, Queensland.

Kyleis currently a third year medical student at The University of Queensland. Alongside this,
Kyle's other roles include Indigenous Officer for his local medical society and the Australian
Medical Student’s Association’s Indigenous Advocacy Chair. Kyle hopes to be able to enhance
healthcare education for all medical students and to create a more culturally safe space within
medical schools.

The work Kyle does, is ultimately for his communities and Kyle will always acknowledge their
strength and determination for better outcomes and representation.
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Our Key Achievements

Strategic Priority 1: Grow Aboriginal and Torres Strait Islander Doctors

AIDA's first strategic priority involves promoting medicine as a career choice for Aboriginal
and Torres Strait Islander doctors, developing and advocating for best practice recruitment,
retention and support strategies to be implemented across the medical training continuum
and supporting students and doctors.

AIDA’s Specialist Trainee Support
Program (STSP)is a key initiative by
AIDAin developing this priority.
Through STSP, AIDA supports the
growth of Aboriginaland Torres
Strait Islander non-GP specialists
by developing and advocating for
best practice recruitment, retention
and support of our doctorsin
non-GP training.

We are proud to say thatin 2022,
AIDA secured 12 months of funding
foractivities from April 2022 to April
2023.Thisenabled AIDAto create a
strong foundationinits firstyearand
attract further funding to extend
activitiesto30June 2023. Inthe
Federalbudgetannounced in May
2023, the Commonwealth
committed to continue and increase
funding for STSP in the 23-24
financialyear.

AIDA has undertaken a range of
activities to complement college
activities and improve recruitment
and retention to specialty training.
This hasincluded peer support,
professional development,
educationand mentoring via
face-to-face workshop and
virtual networking forums.

We also provide culturally
appropriate advice and support
including performance coaching

toover 40 doctorsand medical
studentsaswellas "Yarn Ups’ on
college training, webinars on career
planning, cvwriting and job
interview preparation, and advice to
individual doctors and students.

Ahighlight of the year was that AIDA
performance coached five doctors
seeking selection to specialty
training and all were successful -
congratulations to the new trainees,
we are so proud to see your success!

Akey strength of the program has
been collaboration with the non-GP
college consortium led by the Royal
Australianand New Zealand
College of Radiologists (RANZCR].

The firstyear of funding was
secured by RANZCR on behalf of
the college consortium and then
subcontracted to AIDA to undertake
activities. We thank RANZCR and
allcolleges involved for their
support of AIDAto successful
establish STSP. All13 non-GP
colleges are now participatingin
quarterly cross-college meetings.

Atthe meetings staff share their
strategies and their learnings to
supportone anothertodrive change
within their respective colleges to
improve recruitmentand retention
of Aboriginaland Torres Strait
Islanderdoctors.

Attendees attheinaugural AIDASTSP Trainee Workshop held on

Yugambeh Country, 7-8 October 2022
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The number of Aboriginal and Tores Strait Islander fellows has almost
doubled since the first report in 2019 from 108 identified Aboriginal

and Torres Strait Isander specialists to 204 specialists in 2023.

College reporting

Thisyearall 15 specialty colleges
provided a third iteration of their
self-assessmentreportagainst
15 best-practice standards set by
AIDA and the Council of
Presidents of Medical Collegesiin
2019. AIDA produced the third
report of self-assessments titled
‘Growing the number of Aboriginal
and Torres Strait Islander medical
specialists’ whichis available on
our website.

The number of Aboriginal and
Tores Strait Islander fellows has
almostdoubled since the first
reportin 2019 from 108 identified
Aboriginaland Torres Strait
Isander specialists to 204
specialistsin 2023. However,
Aboriginaland Torres Strait
Islander doctors comprise just
0.3% of all medical specialists
in Australia.

Greater accountability is
required by colleges for trainee
selectionand successful progress
of our doctors through training.
Thisyear AIDA established a
Fellows Reference Group with
Aboriginaland Torres Strait
Islander Fellows and key doctors
of influence from 14 of the 15
specialty colleges. AIDA thanks
all Fellows and doctorsinvolved
for theirtime and expertisein
informing a review of the
standards which commenced in
2023 and will be finalised in 2024.

The review aims to simplify the
reporting process for colleges,
removing objectivity of self-
assessmentwith greater
measurability of college activities.

Growing the Aboriginal

and Torres Strait Islander
Ophthalmology workforce
Thisyear AIDA continued our third
year of successful partnership
with the Fred Hollows Foundation.
The partnership was formalised
in 2019 with funding from Fred
Hollows to AIDAto increase the
number of Aboriginaland Torres
StraitIslander ophthalmologists
in Australiaand promote
adequate specialisttrainee
supportstructures within
specialist medical colleges.

Activities over the last year have
included promotion of
ophthalmology to students and
doctorsincluding two well-
attended Yarn Ups. We've also
provided targeted support to
trainees and prospective trainees
to assist them with their
preparation, application,
selection, and trainingin
ophthalmology.

The partnership has enabled AIDA
toinvestin strong relationships
with the Royal Australian and New
Zealand College of
Ophthalmologists [RANZCO) and
their philanthropicarm, the
Australian and New Zealand
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Eye Foundation (ANZEF).

The outcomes of this relationship
have included concerted
collaboration to generate interest
in ophthalmology, improve
selectionand supporttotrainees
-including financial supportto
remove financial barriers.

Overthe lastyear, AIDA has
provided guidance to ANZEF in the
development of a comprehensive
scholarships programincluding a
$30,000 scholarship for each
Aboriginaland/or Torres Strait
Islander trainee towards the cost
of training over the five-year
program.

AIDA looks forward to the
continued partnerships and great
outcomes for the year ahead.
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Strategic Priority 2: Shape health outcomes

AIDA’s second strategic priority is to shape health outcomes - we do this by driving collaboration
nationally and internationally toimprove Indigenous health and life outcomes, fostering
relationships with key national health and medical organisations and leading and influencing
change across the health care system.

AIDA has continued to foster key
relationships with national health
and medical organisations,
including MDANZ, AMSA, CPMC,
and RANZCR as part of our priority
todrive collaboration nationally
and internationally to improve
Indigenous health and life
outcomes.

We have continued to engage
regularly with MDANZ, as we
entered into the sixth Collaborative
Agreement to build on the success
of our long-standing partnership.
AIDA has beenworking closely
with the MDANZ student support
network forums to promote
culturally safe student support.

AIDAand AMSA have maintained a
strongrelationship with reciprocal
participation and engagement at
organisational forums. Further to
this, AIDAand AMSA have been
redeveloping our MoU to
strengthen commitmentand align
activities to better support
Indigenous medical students.

We have continued to work
regularly with the Council of
Presidents Medical Council
(CPMC) with attendance at
meetings and contributing to
strategic conversation.

Most recently, AIDA presented
to CPMC about the impact of
Stolen Generations on healthcare
seeking and the need for
improved cultural safety across
allmedical fields.

We also continued our partnership
with a consortium of 12 non-GP
specialty colleges led by RANZCR
todeliverthe Specialist Trainee
Support Program (STSP). AIDA
held four full day meetings with
colleges throughout the yearand
all 15 specialty colleges
participatedin the meetings to
strengthen their recruitmentand
retention of Aboriginaland Torres
StraitIslanderdoctors.

Leading and

Influencing Changein

the Healthcare System
AlDAreleased a position statement
on the Voice to Parliament
Referendum in June 2023, with the
associated mediarelease
promoting the opportunity that the
Voice to Parliament can provide in
addressing the continuing health
inequities experienced by
Aboriginaland Torres Strait
Islander peoples. AIDAalso
released a policy position paperon
Incarceration atthe AIDA
Conferencein October 2022.

To supportAboriginaland Torres
StraitIslander Fellows
representing AIDA on college
Committees and support policy
positions onissuesimpacting
future workforce growth and
inform AIDA program
development, AIDA established a
Fellows Reference Group.
Meetings were held in April 2023
and May 2023.
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Inrecognition of the significant
expectations on members and
culturalload, AIDA has established
aprecedence of remunerating
Fellows participating on the
Fellows Reference Group. AIDA
has also provided guidance to
collegesto scope potential of
remunerating college committee
participants to encourage greater
uptake of committee positions.

We continue to provide our
membership with opportunities to
engage on committeesincluding
but not limited to Blood Borne
Virus and Sexually Transmitted
Disease DoHA committee and
parliamentaryroundtable such as
Climate Change and Health, and
Health workforce roundtable in
SAHealth.

AIDA s actively working with key
agencies such as AHPRA, Rural
workforce agencies (e.g. Rural
Health Workforce Qld) and
specialist colleges aswellas
partnering with AHPRA through
their Medical Trainee Survey
committee to ensure data
collectionis culturally safe,
contemporary and captures the
real experience of medical
students, doctorsand doctors
intraining.

We have also proudly
contributed to the following
policy consultations: National
Health Reform Agreement
Addendum; Service Registrars



and Career Medical Officer
Framework; Early Years
Strategy; Youth Justice and
Child Wellbeing Reform.

Ourrepresentation during
this periodincludes, butis not
limited to:

* National Health Leadership
Forum;

e Closing the Gap Joint Working
Group Committee;

e Coalition of Peaks Working
Group;

e Department of Health and Aged
Care National Aboriginaland
Torres StraitIslander Health
and Medical Workforce Plan;

e Departmentof Health and Aged
Care Medical Workforce Reform
Advisory Committee (MWRAC);

e Department of Health and Aged
Care Service Registrarand
Career Medical Officer
Working Group;

e Department of Health and Aged
Care National Medical
Workforce Strategy Steering
Committee (NMWSSC);

e Departmentof Health and Aged
Care Aboriginaland Torres
StraitIslander Advisory
Committee on COVID-19;

e Departmentof Health and Aged
Care - Ministerial Advisory
Committee on Blood Borne
Viruses and Sexually
Transmissible Infections
(MACBBVS];

Department of Health and
Aged Care Distribution
Working Group;

Australian Institute of Health
and Welfare Primary Healthcare
Advisory Committee;

Australian Medical Association
Taskforce for Indigenous Health;

Australian Medical Association
Federal Council;

Australian Medical Association
Councilof Doctorsin Training;

Australian Medical Association
Equity Inclusion and Diversity
Committee AHPRA - Aboriginal
and Torres Strait Islander;

Australian Commission on
Safetyand Quality in Health Care
(ACSQHCJ;

Australian Medical Council
-Aboriginal, Torres Strait
Islander and Maori Committee;

Australian Medical Students’
Association (AMSA);

AHPRA Strategy Group;

Transitionto College-Led
Training Advisory Committee
(TCLTAC);

Co-chairof the Aboriginaland
Torres Strait Islander GP
Transition Advisory Group

Council of Presidents of Medical
Colleges (CPMC];

Medical Deans Australiaand
New Zealand (MDANZJ;

LeadersinIndigenous Medical
Education Reference Group;

Partners for Justice in Health.

AlDAalso presented at AHPRA
forums, CPMC forums, and other
stakeholder events like the
MDANZ Data Forum to discuss the
opportunitiesand barriers to
adequate data collection and
reporting on the Indigenous
medical workforce.

AIDA continues to engage and build
relationships with traditional
healersand community leaders
with culturalworkshops being
embedded into ourannual AIDA
conference. Similarly, when
hosting networking eventsin
various locations, AIDA engages
with traditional owners to perform
‘Welcome to Country’. Cultural
protocols guide the development of
allprograms and local activities
including online forums and
in-person events.

Ourdirectors proudly participated
ina cultural healing session with
the NgangkariHealers at Life
House Cancer Care Centrein
Sydney and continue to build
partnerships with those connected
tothe land and our culture sowe
can continue to honourand
celebrateit.
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Strategic Priority 3: Best practice care and cultural perspective

AIDA's third strategic priority entails providing our unique medico-cultural perspective,

promoting the transformation of the healthcare system to be culturally safe, promoting the

significant contribution of traditional knowledge, medicines and practices, while contributing to
improved health outcomes for all Australians.

Between 2022-2023 AIDA engaged
with all 15 specialty medical
colleges through AIDA’s Specialist
Trainee Program and promoted
AIDA’'s supportto Traineesincluding
networking and professional
development opportunities and
tailored culturally appropriate one
ononesupport.

AIDA participated in the Medical
Board of Australia’s Medical
Training Survey Consultative
Forum. Akey achievement of
AIDA’s role was advocating for
separate questionsin relation to
experiences of racismwhich were
includedinthe 2022 survey.

We delivered 10 Cultural Safety
workshops with a total of 157
participants and also partnered
with and/or engaged and provided
information on our Cultural Safety
program to 36 medical colleges,
universities, and organisations.
79 individuals purchased tokens
forthe online Cultural Awareness
course, and 1,200 tokens were
purchased for colleges and
organisations.

The point of difference in AIDAs
Cultural Safety programis the
facilitation of the program by
Indigenous Doctors. AIDA procure
these facilitators as contractors,
and currently have 16 registered
with AIDA as facilitators.

Our Cultural Safety program was
reviewed by Indigenous doctors
with afocus on the Clinical

Application of Cultural Safety to
ensure that our Cultural Safety
program is contemporary and
culturally sound.

Through the STSP, AIDA delivered
four webinars for supervisors on
providing culturally safe
supervision and addressing
racism. Approximately 200
doctorsregisteredin each
session.

Improving health outcomes of
Aboriginal mothers and children
in South Australia (SA)

In 2022, AIDAwas invited to
partner with South Australia’s
Department of Health and
Wellbeing Aboriginal Health
Division, participating in the
testing phase from July 2022 to
June 2023 of their Continuity of
Care Protocol Project.

The project’s goalis toimprove
the health outcomes of
Aboriginaland non-Aboriginal
mothers of Aboriginal babies
and children aged 0-4years by
developing culturally safe and
responsive Continuity of Care
Protocols (CCP) to be
implemented across SAHealth's
maternaland infant health
care services.

AIDA’s contribution included
consultingwith AIDAmembers to
gaintheir cultural-medico
expertise pertaining tothe CCP
Program Workforce.
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Members provided advice on:

e thegrowth, retentionand
utilisation of Aboriginal Health
Practitioners for care of
Aboriginal mothers and children

e theaccountabilityand
responsibility of health care
structures and systems

e SAHealth’s proposed
Accountability Framework
based uponanaccountability-
based peer panelinclusive of
Aboriginaland Torres Strait
Islander doctors. The panel
would oversee and moderate
cultural safetyand
responsiveness of
professional bodies within
the SA Health System.

AIDA's project work culminated
into the development of a final
report consolidating the voices of
AIDAmembers and making
recommendations to SA Health
pertaining to Continuity of Care..

AIDA has extended their
partnership with SAHealth and
agreed to partake in the formal
testing phase of the Project until
2024. AIDA's role within this next
phase of the project will be to Chair
the Continuity of Care Protocols
Working Groups in addition to,
leading the Continuity of Care
Protocols Program Workforce
Working Group. An expression of
interestwill be sought from AIDA
memberstoundertake theseroles
until July 2024.



Strategic Priority 4: Communicate and celebrate

AIDA aims to share our knowledge and expertise, celebrate our achievements and strengthen our
connection to community through our communication.

Our social media campaigns and
engagement have seen
impressive growth across all
platformsincluding a ubiquitous
increase in following. We are also
proud to have had media coverage
onseveral national platforms
including The Guardian, Sydney
Morning Herald, Daily Mail as well
as many regional outlets.
Cumulatively, this means AIDA
has been mentioned 149 times
across monitored media during
the reporting period with a
potential reach of 665.44k up to
4.63 million.

AIDA's Ward Round member and
stakeholder newsletter has been
overhauled and seenincreased
click rate and engagement as well
asincreased platforming of
members and their successes
and we have been proud to
continue to promote new projects
and collaborationsvia social
media, newsletter our website
and beyond.

We hosted stakeholder eventsin
Canberra, Perth, Darwin and Gold
Coastand enjoyed bringing our
members together to celebrate our
achievements, yarn, and connect.

We developed a Membership

and Engagement Strategy to
support the strategic growth and
engagement of members and we
proudly partnered with Northern
Territory Primary Health Network
(NTPHN] to take 18 members of
the SRC to East Arnhem Land for
aculturalimmersion trip.
Thisincredible opportunity was
built to provide students with
experience of workinginruraland
remote medicine.

AIDA sponsored the 2023 NAIDOC
Week Awards Ceremony, in
recognition of AIDA alumniand
member Professor Kelvin Kong's
nomination (and selection) as
Person of the Year.

AIDA attended and sponsored the
Lowitja Institutes 3rd
International Indigenous Health
and Wellbeing Conferencein June
2023 and when and where
appropriate AIDA engages
Traditional Owner groups at all
AIDA events.

We have created a new
“Opportunities” page on the AIDA
website to promote opportunities
to members as the number of

opportunitiesincreases and we
continue to promote these
through the Members portal and
via social media platforms.

AIDA has continued our
participation on the Consultative
Forum for the Australian Health
Practitioner Regulation Agency
and the Medical Board of
Australia’s Medical Training
Survey. Responses by Aboriginal
and Torres Strait Islander are
invaluable and continue to
highlight the urgent need to
transform the culture of medicine
and address and eliminate
racism, bullying, harassmentand
discrimination.

We are proud to have had a
presence atanumber of
conferencesincluding MDANZ,
CPMC, JCU and many more.

Annual Report 2023 Australian Indigenous Doctors’ Association e 23



Strategic Priority 5

AIDA's fifth strategic priority focuses on our members by demonstrating professional

advocacy and support, providing leadership and development opportunities,
connecting with and supporting our members.

The 2022 AIDA Conference, which
celebrated 25 years of AIDA, was
held in the Gold Coastin October
2022 with over 300 attendees and
29 sponsors. The Conference
offered relevantworkshops
including Conceptualising
mindfulness from an Aboriginal
perspective, Telehealthin
Indigenous Paediatric populations
during Covid-19, Diabetes
managementin Indigenous
populations, Surgical Skills RACS
workshop and Yarning about
doctorandtrainee burnout.
Significant keynote speakers also
attended including Adam Goodes,
Dr Anita Heiss.

As partofthe STSP, AIDA held 38
online professional networking
and development opportunities
and two face-to-face workshops
for specialisttrainees and doctors
wishing to undertake specialty
training. Virtual opportunities
included 20 lunchtime drop-in
sessions, sixevening ‘Yarn Ups’,

three eveningvirtual catch ups,
five career developmentwebinars
and four professional development
webinars for supervisors.

AIDA also held several
stakeholder eventsincluding
networking events for members
and key stakeholdersin Perth and
Darwin. These events provided
opportunity for members to
network in person and meet the
current AIDABoard members and
the CEO. Any feedback received
from members regarding the
networking events was factored
into the date, time and location of
the events and captured for
future reference.

During this reporting period AIDA
conducted several outreach
engagementactivitiesincludinga
visitto Yirrkala communityin the
NT and bringing together bringing
18 student members from the SRC
foraculturalimmersion trip to
East Arnhem Landinthe NT.

AIDA’s Board conducted a variety
of outreachvisits to health centres
and schoolsin Darwin,
Nhulunbuy, Yirrkala, Melbourne,
Perth and Canberra.

AIDA s contributing to the
development of the National
Health and Climate Strategy,
inrecognition of the strong
connection to Country for
Aboriginaland Torres Strait
Islander peoples and we continue
to engage and build relationships
with traditional healers and
community leadersincluding
meeting with Ngangkari Healers
in Sydney.

AIDA sponsored the 2023 NAIDOC
Week Awards Ceremony, in
recognition of AIDA alumni
Professor Kelvin Kong's
nomination as Person of the Year
and we engaged with the National
Aboriginal Community Controlled
Health Organisation and a State
Affiliate to progress relationships.

AIDA is contributing to the development of the

National Health and Climate Strategy, in recognition of

the strong connection to Country for Aboriginal and

Torres Strait Islander peoples...
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Strategic Priority 6

AIDA's sixth strategic priority centres on sustainability. We aim to do this by demonstrating best

practice governance and management, Care for Country, and investing in AIDA’s future.

The planning of events including
afocus on Caring for Country
and endeavouring to be as
environmentally-minded as
possible.

During this reporting period,
AIDA were successfulin securing
amulti-year funding agreement
with the DoHaC. The STSP was
successfulin securing funding
for 2023-24 with anincrease;
almost doubling in funding
through DoHaC.

AIDA continued to grow the
Cultural Safety Program

running 10 workshops with a
total of 157 participants.

AIDA also partnered with and/or
has engaged and provided
information on our Cultural Safety
program to 36 medical colleges,
universities, and organisations.
79 individuals purchased tokens
for our online Cultural Awareness
course and 1,200 tokens were
purchased for colleges and
organisations. AIDAisworking
towards the Cultural Safety
Program being self-funded

and not reliant on grant funding
todeliver.

As of 30 June 2023, AIDA
reported a slightincreasein
donations from the 2022-23
financial year.

As of 30 June 2023, AIDA reported
aslightincrease in membership
numbers resulting an increasein
membership fees.

AIDA staff and Board were
supported to undertake the
following professional
development and training:

e Governance
e Media

e Australian Institute of Company
Directors Course

e Financial fundamentals
e | eadership lift
e Monthly leadership coaching

During this reporting period, AIDA
had staff turnover and a changein
Board members. Anew CEO was
appointed in November 2022 and
staff numbers increased from 9 to
21 as of 30 June 2023. 60% of AIDA
staff identified as Aboriginaland/
or Torres Strait Islander with 50%
of the leadership team identifying
as Aboriginaland/or Torres Strait
Islander. AIDA continues to review
policies and procedure and is
currently going through a major
review process.

In March 2023, AIDA moved offices
from Old Parliament House to
JAGA Workspace in Canberra.

During this reporting AIDA
underwent a review of our
performance and competency
framework and are currently in the
process of revising our current
frameworks,

processes, and positions
descriptions. This work
isscheduled for completion

in February 2024.
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Investment strategy

AIDA has secured the following
partnerships during the
reporting period:

e Royal Australian and New
Zealand College of Obstetrics
and Gynecology (RANZCOG),
focused on promoting
academic cooperation and
exchange for the benefit of
Aboriginal and Torres Strait
Islandertrainees and fellows.

e Medical Deans Australia and
New Zealand (MDANZ]) and
AIDA reaffirmed a longstanding
partnership, entering into the
sixth Collaborative Agreement,
with a commitment to growing
the number of Aboriginaland
Torres Strait Islander
medical graduates.






A Yarn with Student Member

Finalyear Medicine student
Loyolais passionate about
supporting other Indigenous
students by tutoring through the
Indigenous Tutorial Assistance
Scheme (ITAS) at Flinders
University.

Loyola has ties to Mabuiag and
Badu Islands, and she reached out
to the Australian Indigenous
Doctors’ Association (AIDA) to
share her summaries with AIDA
student members for free.

“| wanted to make these
resources so students have
everything they need. Aboriginal

“So can you tell me
about what’s brought
you into the
hospital/GP/ED

today?

28 o

and Torres Strait Islander
Students have a lot of
obligations and we don’t have
seven days a week to be
studying,” said Loyola.

“Idon’t think making our lives
allabout medicine is very helpful
for our circumstances, our spirit
and our connection to culture
soitmeans a lot to me to help
people.”

The self-described ‘visual
learner’ compares the study
notes to a ‘succinct cheat-sheet
that frees up peoples time to help
life be balanced'.

CHEST PAIN

“There are a lot of sociological
barriers for us [Indigenous
people]in the first place and there
are a lot of barriers to stayin
medicine, financially,
commitment to family and mob,
that may interrupt commitments
to medicine. | think it's really
important for mob to be able to
have that balance,” said Loyola.

“If we are driven into the ground,
it's very difficult to want to stay in
medicine and we know we need
more First Nations doctors.”
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Coming out of these years, we learnt some very
valuable lessons, the biggest being the need to look
after ourselves and those around us.

We need to remember to be kind, not only to
ourselves but also to everyone as we don’t know
what challenges others are facing.
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